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------------------------------X 
DMITRI GALINOV, 

Plaintiff, 

-against-

FASTMATCH, INC., and EURONEXT US INC., 

Defendants. 
------------------------------X 

18 CV 7233 
Case No. · 

COMPLAINT 

(Jury Trial Demanded) 

Plaintiff Dmitri Galinov ("Galinov"), for his complaint against defendants Fastmatch, 

Inc. ("FastMatch"), and Euronext US Inc. ("Euronext," and collectively, "Defendants") by his 

attorneys, Blank Rome LLP, alleges: 

NATURE OF THE ACTION 

1. This action stems from Defendants' wrongful and retaliatory termination of 

Galinov, whom Defendants employed as Chief Executive Officer ("CEO") of FastMatch, the 

revolutionary financial technology company which Galinov founded and ultimately sold to 

Euronext. Defendants' actions before and after terminating Galinov were nothing short of a 

Machiavellian scheme to retain millions of dollars owed to Galinov in the FastMatch coffer. 

Defendants betrayed the fact that they never intended to honor the contractual commitments they 

made to Galinov when they purchased a 90% stake in FastMatch (the "Euronext Acquisition") and 

kept him on board to run the company. Indeed, despite the unassailably positive financial results 

that Galinov generated for FastMatch following the Euronext Acquisition, Defendants improperly, 

unceremoniously, and under false pretense, ousted Galinov as CEO in a money-grab to appropriate 

millions of dollars due to Galinov under his employment agreement, and pursuant to a stockholders 

agreement for the minority ownership stake that Galinov retained after selling his company. 



































Galinov and Rysin Report Suspected High-Level Misconduct 

68. In January 2018, FastMatch began searching for a new software system. Galinov 

and Rysin found two vendors who agreed to provide the system for between $2,000 and $5,000. 

69. A high executive of Euronext N.V. (the "Euronext N.V. Executive") recommended 

that Galinov award the contract to KX Systems, which quoted over whopping $200,000 to 

FastMatch to purchase the same software system. Notwithstanding the vast price differential, the 

Euronext N.V. Executive aggressively pressured Galinov to award the software contract to KX 

Systems. The Euronext N.V. Executive was assisted in these efforts by another employee, who 

was subsequently fired by Galinov. 

70. Because the price differential was so huge, and the pressure was so intense and 

inexplicable, Galinov became concerned that the Euronext N.V. Executive and the other employee 

might have had an improper personal interest in the transaction or in the vendor. 

71. Therefore on or about February 8, 2018, consistent with their duties as the key 

members of FastMatch's management team, Galinov and Rysin brought to the attention of the 

Compliance Department of Euronext, N.V. concerns about potential violations oflaw and breaches 

of fiduciary duty by the two individuals involved. Galinov's and Rysin's complaint was 

purportedly "investigated" by Euronext, N.V.'s compliance department but dismissed as 

unfounded. 

72. Tellingly, right after the other employee was terminated, KX Systems slashed its 

quote by 50%. 

73. Also in early 2018, Galinov had a conversation with a senior executive of Euronext 

Group during which the executive told the happily-married Galinov that, following the success of 
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the Euronext acquisition, "Euronext wishes for Dmitri to make $55 million, enjoy work and have 

a good sex life." 

74. Galinov regarded this statement as harassing, highly offensive, and, given the 

growing international "#Me Too" movement against sexual harassment and misconduct, which had 

already resulted in injury to the reputations of companies in the business world, Galinov believed 

this conduct presented a threat to FastMatch and indeed to the Euronext Group. 

75. Galinov's concern was corroborated by a female Euronext executive who told him 

that several women had said that this same Euronext Group senior executive had made similar 

sexually charged comments and was, in fact, known for making such comments. 

76. Therefore Galinov complained to the Euronext N.V. Human Resources 

Department. Following Galinov's complaint, Euronext N.V.'s Human Resources Department 

never followed up with Galinov about whether they even investigated his serious concern, much 

less took any action to address it. 

Defendants Retaliate Against Galinov 

77. It did not take long for Galinov to begin expenencmg direct repercussions 

stemming from his reporting of the misconduct. On February 18, 2018, Galinov received a letter 

from Euronext N.V.'s Risk and Compliance Group (the "February 18 Letter"), accusing Galinov 

of improperly recording and accessing confidential and sensitive calls and other meetings of the 

FastMatch Board of Directors. The letter was contrived and constituted harassment and retaliation 

in that the recording system was standard industry and company practice, and was known 

throughout the Company, including to the Company's general counsel. Moreover, the recording 

was partially accessed in order to respond to a request by the Compliance Department for all 

information regarding Galinov's complaint that the bonus he received for 2017 (which was only 
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the minimum bonus to which he was entitled under his employment agreement) was inadequate 

given FastMatch's outstanding performance such that FastMatch had actually accrued for larger 

bonuses for both Galinov and Rysin. 

78. The harassment and retaliation continued when, on or about February 27, 2018, 

Galinov received his first annual review as FastMatch's CEO following the Euronext Acquisition. 

The annual review was performed after the FastMatch Board decided to pay Galinov the lowest

possible contractually-required bonus despite the company's remarkable performance. To his 

astonishment and dismay, Galinov received an overall rating of 1.43 out of 5, rendering his 2017 

performance just south of the mid-point between "Unsatisfactory" and "Needs Improvement." 

79. The review did not make sense. Galinov had never before received feedback that 

was remotely as negative. FastMatch's Board of Directors had previously provided Galinov with 

universally positive reviews in every year since he founded the company. What is more, Galinov 

just wrapped up the kind of year that most spot foreign exchange industry professionals 

presumably dreamt about. 2017 began with Galinov being named "FX Person of the Year," and, 

by the time it ended, his company won three major industry awards, including taking home the 

coveted "Best Foreign Exchange Trading Platform," "Best e-FX Trading Venue" and "Best FX 

ECN" recognition. 

80. The negative review made all the less sense in light of Galinov's performance 

through the end of 2017. Despite the fact that Galinov immediately delivered tangible positive 

results for Euronext N.V. by significantly boosting its revenue (a fact that the financial press and 

Euronext NV.'s own public statements repeatedly acknowledged), in the review Galinov was 

slammed for reasons that were wholly irrational and lacked any basis in fact. For example, in spite 

ofFastMatch's remarkable financial performance, and despite Galinov's rolling out ofFX Tape-
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